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Located 13 miles southeast of Seattle, Newcastle is a peaceful residential community tucked in the hills between the

larger cities of Bellevue, Renton, and Issaquah. This picturesque city is known for offering the convenience of

metropolitan living with the comfort and community of a small town. Money Magazine has repeatedly named

Newcastle as "100 Best Places to Live." 

 

Incorporated in 1994, Newcastle is a young city with deep roots in regional history. Before Washington was a state,

Newcastle was a successful coal mining town with a population larger than Seattle. Newcastle has since grown to

13,310 residents who appreciate the  close proximity to many corporate headquarters, including Microsoft, Amazon,

Starbucks, and Costco. Newcastle is a culturally diverse city as 30% of residents were born outside of the U.S. 

 
Newcastle provides a unique blend of local charm and regional

draw. Residents gather and mingle at the local library,

businesses, and grocery stores while over 35,000 vehicle trips

are made daily on Coal Creek Parkway, a major regional

arterial corridor flowing through the city. Visitors also come to

Newcastle to experience the first-class amenities at The Golf

Club at Newcastle, a 350-acre championship golf course with

stunning panoramic views.

 

In addition to the quiet, forested neighborhoods, residents

appreciate Newcastle's unique network of trails, open spaces,

and 17 neighborhood parks. The community gathers at Lake

Boren Park for annual celebrations such as 4th of July, Concerts

in the Park, and Newcastle Days. This is an engaged community

where residents enjoy a sense of involvement, inclusion, and

personal belonging. 

 

Newcastle's central location offers easy access to big city

amenities and outdoor recreation opportunities, including Mt.

Rainier just 80 miles to the south. The City is served by the

Issaquah and Renton School District, both highly regarded, and

Sea-Tac International Airport is only 20 minutes away. 

WELCOME TO NEWCASTLE
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THE CITY OF NEWCASTLE

COMMUNITY SATISFACTION
Newcastle residents have an overwhelmingly positive perception of the community they call home. A 2021 survey

showed 94% of residents are very satisfied or satisfied with Newcastle's overall quality of life. 

Additionally, Newcastle rated above the Northwest regional average in 36 of the 45 areas that were assessed, and

significantly above the average in 33 of the areas. Top priorities for improvement remain unchanged from 2019:

traffic congestion and development regulation. As an engaged community, 31.2% of respondents had contacted

the City with a question, problem, or complaint during the past year. 
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The City of Newcastle strives to be one of the best small towns in the

country. City staff are an experienced, progressive group who work to

provide a high level of service and foster a sense of community for the

broad diversity of people who choose to call Newcastle home.  In 2022,

Newcastle was named by Safewise as the 10th safest city in Washington. 

 

The City of Newcastle operates with a Council-Manager form of

government. Newcastle's City Council is made up of seven non-partisan

members elected by voters citywide. Councilmembers serve terms of four

years. Every two years, the Council elects a Mayor and Deputy Mayor. The

City Manager is appointed by the Council. The departing City Manager

Rob Wyman has served Newcastle since 2010. 

 

Operating with a 2022 budget of $23,264,250 and a team of 28.6 FTEs,

Newcastle's departments include: City Manager, Community Development,

City Clerk, Human Resources, Finance, Fire & EMS, Police, and Public

Works. Police, fire, and attorney services are provided by contract.  

A diverse, safe, tolerant and economically viable residential community,

with its foundation in strong neighborhoods, family values, trust, respect

for the natural environment and an appreciation of its history.

 Newcastle's Vision



EDUCATION & EXPERIENCE
A bachelor’s degree from an accredited college or university in Business Administration, Public Administration or a

closely related field is required, and a minimum of seven years professional experience, four of which shall be at

the department director, assistant city manager, deputy city manager, or similar level of leadership responsibilities.

An advanced degree in public administration or related field is preferred. All new hires to the City will be required

as a condition of employment to be fully vaccinated for COVID-19 prior to start date. 

THE CITY MANAGER

THE IDEAL CANDIDATE
The City of Newcastle seeks an experienced city management professional to lead this contract city in the best

interest of its citizens with high standards of integrity. The ideal candidate will have the insight to appreciate

Newcastle’s rich history, quality of life, and role in the region. As a creative problem solver, they will help guide the

City as it grows, ensuring that such growth is pragmatic while retaining Newcastle’s sense of community.   

The successful candidate will be a positive influence and advocate for the City, building trust by nature.  This

person will bring a collaborative management style and have the ability to both attract, coach, and retain high

quality staff. They should bring an exceptional understanding of public sector budgeting and finance as well as

demonstrated success at obtaining grants and other funding opportunities.  

The individual selected will be a strategic, forward thinker with highly-developed communication skills and the

ability to navigate effective working relationships both inside and outside the organization.  Patience, honesty,

transparency, and diplomacy are key attributes. 

The City Manager serves as the City’s Chief Executive Officer and head of the administrative branch of the City

and is responsible to the City Council for the proper administration of city business. The City Manager is supported

by an annual budget of $885,060 which includes four additional FTEs across the following services: City Clerk,

Records Specialist, Communications Manager, and Human Resources & Risk Management.   
Full job

description

available at

gmphr.com
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To serve the Newcastle Community in an effective, efficient,

professional, friendly and fiscally responsible manner that

promotes fairness, fosters a sense of community and assures

equity, integrity, dignity, and respect.

Newcastle's Mission 

http://www.gmphr.com/
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TO APPLY
Apply online at gmphr.com

 

First Review: June 5, 2022 

 

For more information:
 

Greg M. Prothman

GMP Consultants 

greg@gmphr.com

206-714-9499

RESOURCES
The City of Newcastle

Newcastle Chamber of Commerce

2021 Newcastle Community Survey

Newcastle 2035 Comprehensive Plan

OPPORTUNITIES & CHALLENGES
Long-term Fiscal Sustainability - In early 2020, Newcastle adopted a long-range fiscal sustainability plan that

attempted to address the ongoing revenue shortfall facing the City. While various ideas were suggested on both

the revenue and expenditure side, actual implementation of these ideas have been a challenge. The next City

Manager will help guide the City Council through the task of balancing the need for new revenue with the true

costs of providing city services, including public safety. 

Staffing - As a small but growing city in the middle of the thriving Puget Sound region, Newcastle is in direct

competition with larger cities for talent. Years of “doing more with less” have stretched City staff. Creative

solutions will be required to maintain staffing levels to meet the service demands of the growing population. 

Downtown Development - Newcastle’s downtown core has seen an exciting transformation over the last five

years. While new growth has brought new amenities such as expanded dining and shopping options, there is 

more work to be done to implement the adopted Downtown Plan. Funding infrastructure projects that 

improve the health and safety of the downtown core are imperative to maintain Newcastle’s 

small-town character while guiding the way for additional growth. Additionally, a major 

update to the Comprehensive Plan is scheduled to begin in early 2023. 

COMPENSATION & BENEFITS

Medical, dental, and vision/orthodontia coverage  

Paid vacation including 2 weeks upon hire 

12 Holidays + 2 Floating Holidays  

Life, AD&D, and Long-Term Disability Insurance  

Survivor Income Insurance 

PERS Retirement or 457 Deferred Compensation Program

401(a) Matching Program 

Vehicle allowance  

No state income tax 

The City of Newcastle is offering a salary range of $175,000 - $215,000 

for this position dependent upon experience and qualifications. 

The comprehensive benefits package includes:

TO APPLY
Apply online at gmphr.com

 

First Review: June 5, 2022 

 

For more information:
 

Andrew Neiditz

GMP Consultants 

andrew@gmphr.com

253-732-8081

http://gmphr.com/
https://www.facebook.com/newcastlewa
https://twitter.com/cityofnewcastle
http://www.instagram.com/newcastlewa
https://www.linkedin.com/company/the-city-of-newcastle/
http://www.newcastlewa.gov/
http://www.newcastle-chamber.org/
http://newcastlewa.gov/your_community/community_satisfaction_survey
https://newcastlewa.gov/departments/community_development/planning/comprehensive_plan
http://gmphr.com/

